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Privacy notice and disclaimer

Vencon Research International, its associates and affiliates (hereinafter referred to as “Vencon Research”) endeavours to maintain the highest
standards of confidentiality and respect with regard to the privacy of our client relationships. In that regard, the data contained in this material

have

been collected and prepared in the strictest confidence. We maintain physical, electronic and procedural controls designed to comply

with legal and industry standards to safeguard your non-public information. Furthermore, Vencon Research conducts its business in strict
compliance with the applicable antitrust and trade regulation laws. Partners, management and staff are required to adhere to this compliance
policy when engaging in any activity and to immediately report to management and/or the firm's legal counsel, for appropriate action and
advice, should any proposal, activity or incident potentially violate these antitrust compliance protocols.

By accepting delivery of this material you acknowledge and agree to comply with the following conditions:

VENCON

This document and all of the information including, without limitation, all text, data, graphs, charts (collectively, “information”) is the
intellectual property of Vencon Research. None of the information contained herein may be reproduced, resold or distributed, in whole
or in part, for use outside of the participating or sponsoring organisations without the prior written permission of Vencon Research.
Once given, any reproduced copies must be accredited with the source of the information.

This material is provided for informational purposes only; we do not solicit any action based upon it. The user of the information
assumes the entire risk with regard to its use and any subsequent actions arising therefrom. The material is based upon information and
from sources that we consider reliable, but we cannot guarantee its accuracy or completeness, and it should be utilised in this context.
Opinions expressed are our current opinions as of the date appearing on this material only and may be subject to change.

This material may contain forward-looking statements. Forward-looking statements are statements that are not historical facts; they
include statements about our beliefs and expectations and the assumptions underlying them. By their very nature, forward-looking
statements involve risks and uncertainties. A number of important factors could therefore cause actual results to differ materially from
those contained in any forward-looking statement.

All of the data contained herein may be changed without prior notice, but we undertake no obligation to update any of them in light of
new information or future events. Furthermore, this material can only be regarded as complete in connection with the verbal comments
and discussions given during the course of a presentation of the material by Vencon Research.
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Welcome to the presentation format of our Administration and Support
Staff survey

Report Scope

This document accompanies the Excel based
Administration and Support Staff Survey results in
presentation format.

Alongside an INTRODUCTION of the survey, it
presents ADDITIONAL INFORMATION, a resource not

Period

Greenland 2025

included in the Excel data tables. This valuable data
outlines participating firms’ policies on overtime,
vacation days and other essential employment
practices, such as a short additional benefits
overview.

||

Firms included in analysis Number of incumbents

1027 i"

Dates of reference Currency

H

Data gathered up to: 31 Jan 2025

Market Additional

Statistics Information Fx Rate Date: - 30 Apr 2024

Firm-weighted

|
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INTRODUCTION
Country Profile

Country labour statistics at a glance

GREENLAND Labour, Employment, and Education indicators

POPULATION LABOUR FORCE LABOUR FORCE BY GENDER

31k

egm* YB*
s6% UNY ||||

of population

56.4k

(2021)

|

<]

CAPITAL: Nuuk

CURRENCY: GND 202nd

LANGUAGE: Greenlandic world rank 0 0
Danish 47 A) 5 3 A)
of total of total
labour force labour force
UNEMPLOYMENT EMPLOYMENT BY SECTOR EDUCATION SPENDING TERTIARY EDUCATION ENROLMENT

Ok

23 5.5% 5.0% 20% 74%

of GDP (2018) OECD avg (2015) (2020) OECD avg (2017)

0
0.1% ¢ 18% -’  66%

G20 avg (2017) G20 avg (2017)
M Services Industry = Agriculture

Source: World Bank; OECD; ILO.
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INTRODUCTION

Country Profile

Country economic indicators at a glance

Macroeconomic indicators

GDP - NOMINAL (bn USD) GDP - PURCHASING POWER PARITY (bn USD) GDP PER CAPITA - PPP (k USD)
1,748.31 492
1,507.97
65.50 68.54 71.65 58.10 58.90 59.50 >0 >4 >6
2019 2020 2021 OECD avg 2019 2020 2021 OECD avg 2019 2020 2021 OECD avg
(2021) (2021) (2021)
REAL GDP GROWTH RATE INFLATION RATE CURRENCY DEVELOPMENT
3.6% 4.3% 4.3%
e 30.04.2024 1GND =1.16 USD 1USD =0.8621 GND
2.5% 3.2%
2.6% Y
1.4% 1.5% 30.04.2023 1GND =1.15USD 1USD =0.8696 GND
30.04.2022 1GND =1.2USD 1USD =0.8333 GND
2019 2020 2021 OECD avg 2019 2020 2021 OECD avg
(2021) (2021)

Source: World Bank; OECD; ILO; www.oanda.com.
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INTRODUCTION
Participants

The survey presents data from the following firms

The participating firms have been

Beta Partners arranged in alphabetical order, however
the order of the firms in the data tables
to follow is random and not in

alphabetical or rank order.
Alpha Consulting

If your firm is included in the report,
your firm’s values will be displayed at
Delta Group top of the tables and charts to follow (all
other participating firms appear in
alphabetical order).

Epsilon Co. ® In order to preserve anonymity,
participating firm names will only be
disclosed when a minimum of 6 firms
(including your firm, 5 without) are
included in the survey (firms are then
referred to as “Firm 1”, “Firm 2”, etc.).

Gamma Associates

Kappa Company

Lambda Holdings

Nano Inc.

The firms have been arranged in alphabetical order. If your firm is included in the report, your firm’s name will be displayed at top of the chart.
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MARKET SURVEY RESULTS APPENDIX

INTRODUCTION
Scope of Survey - Departments

ADDITIONAL INFORMATION METHODOLOGY

Our Admin and Support Staff survey used the following ‘Department
Breakdown’ for the data provided

Department/
Function

VENCON

RESEARCH INTERNATIONAL

Sub-department group

Department/

Sub-department Function

General Administration

Sub-department group

Sub-department

Office Services

Infrastructure H

Infrastructure

Reception & Switchboard

Maintenance H

Maintenance

Travel Assistance

Development H

Development

Personal Assistance ‘ Personal Assistance IT - Other H IT - Other
Administration - Other ‘ Administration - Other Compliance H Compliance
Accounting Legal H Legal
Accounting & Payroll Payroll Legal - Other H Legal - Other
. Business Development
Controlling Business Development

Controlling & Risk Management

Risk Management

Client Management

Internal Audit

Finance - Other

Marketing, PR & Events

General Marketing

Digital & Web Marketing

Finance - Other

Compensation & Benefits

Martketing - Other H

Martketing - Other

Compensation

Benefits

Employee Relations & HR
Business Partner

Employee Relations

HR Business Partner

Recruitment & Staffing

Operations H Operations
Data Analytics H Data Analytics
Editing
Editing & Translation
Translation

Recruitment

Graphics and Design H

Graphics and Design

Staffing

Training & Development

Knowledge Management H

Knowledge Management

Training

Research & Information Services H

Research & Information Services

Development

Support - Other H

Support - Other

HR - Other

Internal Audit ‘
HR - Other ‘

Unspecified H

Unspecified

Note: For department/sub-department highlighted in grey, there is no robust market data available

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland



INTRODUCTION

Scope of Survey - Career levels

Firm-specific roles were matched to Vencon’s generic job levels

Group

Managers

Individual
Contributors

VENCON

RESEARCH INTERNATIONAL

Level

L6

L5

L4

L3

L2

L1

Hierarchy

C-Suite

Director /
Executive

Management

Expert

Professional

Para-
Professional

Administration

Explanation
Firm-wide / Global

Executives ("C-Suite")

National / Regional
Heads

Department Heads

Sub-Department Heads

Team Leaders /
Supervisors

Subject Matter Experts
("Gurus")

Specialists

Assistant

Ancillary / Manual /
Support

Position contributes
Especially through

Strategic Direction of Business

(Regional) Leadership of Major
Function

Direction of Functional Area

Control of Specified Activities

Leadership within Peer Group

Expertise & "Source of
knowledge" for others

Knowledge

Skills

Tasks, Routine work

“Typical” Title(s)

Chief ... / Global ... /
Senior Vice President

Director / Senior
Director / Vice
President

Senior Manager / Head
of ... / Associate
Director

Manager
Supervisor / Team

Leader / (Junior)
Manager

Leader..., ... Expert, ...
Advisor

Senior .../ ...
Coordinator
(Experienced / Senior Level)

Junior ... (Entry Level)

Receptionist, Facility Assistant,
Driver

Note: For Career levels/Sub-levels highlighted in grey, there is no robust market data available

Job Example(s)

CFO (Chief Financial
Officer)

Finance Director EMEA

Senior Finance Manager

Financial Accounting
Manager

Accounts Receivable
Supervisor

Corporate Tax Expert /
Senior Knowledge Expert

Senior Accountant /
Accounts Payable Coordinator /
Executive Assistant

Accounting Assistant /
Manager Assistant

Receptionist, Facility Assistant,
Driver

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

Sub-level

C-Suite

Senior
Experienced

Junior

Senior

Experienced

Junior

Senior
Experienced
Junior
Senior
Experienced
Junior
Senior
Experienced
Junior
Senior
Experienced

Junior

10

L6

L5.3
L5.2
L5.1

L4.3

L4.2

4.1

L3.3
L3.2
3.1
L2.3
L2.2
L2.1
L1.3
L1.2
L1.1
L0.3
L0.2
L0.1



INTRODUCTION MARKET SURVEY RESULTS ADDITIONAL INFORMATION METHODOLOGY APPENDIX

Incumbent distribution per department

The distribution of incumbents per department for the Current year

Market Your firm
(1027 incumbents) (321 incumbents)

Administration - 8%
Finance - 13%
Human Resources _ 30%
. -
Legal I 3%
Marketing - 14%
l 3% 0%

Note: Number of incumbents per department for current year is presented.

Unspecified

. . L . 11
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MARKET SURVEY RESULTS
All Administration & Support Staff

Basic Salary in All Administration & Support Staff ranged from GND 30k
to GND 386k across all levels in the market

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

180

160

140

120

100

80

60

40

20

Max

Min

VENCON

Individual contributors (LO-L3)

Managerial levels (L4-L6)

——  Your Firm's Median
— — = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional

44 41 45 44 53 52 69 64 77

31 30 38 30 34 38 49 36 51

Professional Expert

82 96 89 124 142 168 158

56 68 52 67 72 74 69

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL

Inr ‘ Exp ‘ Snr ‘ All

Management

125 163 195 173

65 80 117 72
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Jnr ‘ Exp ‘ Snr ‘ All

Director / Executive

217 258 329 304

144 169 210 147

C-Suite

386

214

450

400

350

300

250

200

150

100

50



MARKET SURVEY RESULTS
Administration

Basic Salary in Administration ranged from GND 31k to GND 161k across
all levels in the market

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
100 180
Your Firm's Median
90 = = = Market's Median 160
80 Maximum 135
(95th percentile)
140
. Minimum \ I; \‘ 120
60 (5th percentile) ’ ,I ‘\‘
/ \ 100
50
50
38 >~
40 . “ .
60
0
.
20
10 20
0 0
Inr Ex| Snr All Inr Exp Snr All Inr Exp Snr All Inr Exp Snr All Inr Exp Snr All Jnr Ex Snr All
Cee s Cee s Eo s e s e | s ee s
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 44 41 46 45 54 57 63 61 75 78 88 78 88 99 161 @ 152
Min 31 33 40 32 36 40 49 37 54 56 63 55 69 64 120 65
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 1
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MARKET SURVEY RESULTS
Finance

Basic Salary in Finance ranged from GND 35k to GND 239k across all
levels in the market

100

90

80

70

60

50

40

30

20

10

Max

Min

VENCON

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

RESEARCH INTERNATIONAL
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300
= Your Firm's Median
= = = Market's Median
Maximum 234 250
(95th percentile)
Median ’I \\
\
Minimum ‘182‘ ‘183 ‘183‘ 200
(5th percentile) '__. "
150
100
50
0
‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
46 50 54 53 72 84 95 94 110 157 172 167 234 236 239 238
35 36 43 35 55 55 58 53 64 91 139 79 151 154 163 151
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
14



MARKET SURVEY RESULTS
Human Resources

Basic Salary in Human Resources ranged from GND 37k to GND 389k
across all levels in the market

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

100

90

80

70

60

50

40

30

20

10

Max

Min

VENCON

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median

— = = Market's Median 379
Maximum
(95th percentile)
Median 1
1
U
. Minimum ,l
(5th percentile) II
s (5] (29 1
154 | | 154 154
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite

48 49 59 57 72 79 95 89

37 37 44 37 50 58 71 51

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL

117 162 203 182 290 290 291 281 389

70 80 117 73 144 157 196 144 195
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MARKET SURVEY RESULTS

IT

Basic Salary in IT ranged from GND 34k to GND 288k across all levels in
the market

100

90

80

70

60

50

40

30

20

10

Max

Min

VENCON

2025 Overview of Basic Salary across all levels

(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

9

K :

211

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert
50 46 51 50 71 75 94 89 89
34 40 42 36 51 60 69 53 73

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL

Inr ‘ Exp ‘ Snr ‘ All

98

65

Management
128 169 150
89 116 65
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Jnr ‘ Exp ‘ Snr ‘

Director / Executive

All

288

177

C-Suite

350

300

250

200

150

100

50
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MARKET SURVEY RESULTS
Legal

Basic Salary in Legal ranged from GND 60k to GND 310k across all levels
in the market

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
100 350
= Your Firm's Median
%0 = = = Market's Median
300
80 Maximum
(95th percentile)
| (244|244 244 244 |
Median O 250
70 O
. Minimum
60 (5th percentile)
200
50
150
40
30 100
20
50
10
0 0
Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All ‘ Jnr ‘ Exp ‘ Snr ‘ All ‘
Administration ‘ Para-Professional Professional ‘ Expert Management ‘ Director / Executive ‘ C-Suite
Max 91 119 137 162 161 310
Min 60 88 98 131 95 198
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
17
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MARKET SURVEY RESULTS
Marketing

Basic Salary in Marketing ranged from GND 29k to GND 380k across all

levels in the market

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

200
Your Firm's Median
180 = = = Market's Median
Maximum
160 (95th percentile)
144]
Median =<
140
. Minimum
120 (5th percentile)
211 211 211
" '--'--.--.
’
’
5 7] W/
122
I*\ N
; :
40 -~1101
: gl (4]
20 68
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 39 55 59 59 90 84 90 90 139 172 169 109 146 187 178 | 380 380 380 365
Min 29 47 49 31 52 65 68 56 98 101 103 61 80 127 72 161 175 184 162

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

VENCON

RESEARCH INTERNATIONAL
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MARKET SURVEY RESULTS

Support

Basic Salary in Support ranged from GND 40k to GND 275k across all
levels in the market

180

160

140

120

100

80

60

40

20

Max

Min

VENCON

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

211

269

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional

49 64 71 71 79

40 48 54 43 48

Professional Expert

82 100 96 120 131 155 149 125

54 72 49 68 69 72 68 73

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL

Management

168 196 @ 185

93 121 80
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Jnr ‘ Exp ‘ Snr ‘ All

Director / Executive

266 267 275 274

152 182 218 157

C-Suite

300

250

200

150

100

50
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Basic Salary in Unspecified ranged from GND 52k to GND 365k across all

MARKET SURVEY RESULTS
Unspecified

levels in the market

100

90

80

70

60

50

40

30

20

10

Max

Min

VENCON

2025 Overview of Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

= Your Firm's Median 346
= = = Market's Median
Maximum H ﬂ
(95th percentile) . .
lir---).__ 1
Median ,'
. I
]
Minimum !
(5th percentile) ,l
200
=3 | 121 .
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
86 89 90 141 175 170 256 364
73 75 52 138 95 98 170 299

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL
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MARKET SURVEY RESULTS
All Administration & Support Staff

Allowances in All Administration & Support Staff ranged from GND 1k to

GND 135k across all levels in the market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

45 160
Your Firm's Median
40 = = = Market's Median 140
Maximum
35 (95th percentile)
Median 120
30 . Minimum
(5th percentile) 100
25
80
20 ,
’
N ’:'I 60
’
10 @/’ ‘\E 40
E /’"-I . 20
s : [ 6] ==
- a
° Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All m ‘ Snr ‘ \-A?-Nj Jnr ‘ Exp ‘ Snr ‘ All °
Administration Professional Expert Management Director / Executive C-Suite
Max 6 3 4 5 4 7 8 8 9 11 15 11 13 17 41 33 17 22 42 32 48 59 96 80 135
Min 1 1 2 1 1 1 1 1 2 2 2 2 4 3 4 3 2 4 6 3 13 17 10 12 9
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
VENCON 21
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MARKET SURVEY RESULTS
Administration

Allowances in Administration ranged from GND 1k to GND 15k across all
levels in the market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
16 16
= Your Firm's Median
14 — = = Market's Median 14
Maximum
(95th percentile)
12 12
Median
\
\
. Minimum ‘\
10 (5th percentile) \\ 10
‘\
\
s 8
6 6
L)
4 4
2 2
0 - 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 6 3 4 5 4 5 8 7 9 10 15 9 12 14 14 14
Min 1 1 2 1 1 1 1 1 2 2 2 2 3 3 6 3

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 22
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MARKET SURVEY RESULTS
Finance

Allowances in Finance ranged from GND 1k to GND 41k across all levels
in the market

12

10

Max

Min

VENCON
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2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

16’

‘ Exp ‘ Snr ‘ All

Administration

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All
Professional Expert Management

4 8 10 10 9 22 30 28

1 2 2 2 3 4 10 3

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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Jnr ‘ Exp ‘ Snr ‘ All

26

15

Director / Executive

28

8

41

12

37

8

C-Suite

45

40

35

30

25

20

15

10
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MARKET SURVEY RESULTS
Human Resources

Allowances in Human Resources ranged from GND 1k to GND 153k
across all levels in the market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

12 180

Your Firm's Median
— = = Market's Median 160

10 Maximum

(95th percentile) 140

Median
8 . Minimum 120

(5th percentile)

24

6
80
4 60
40
2
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 3 8 5 5 5 11 11 11 18 18 38 31 41 44 97 83 153
Min 1 1 1 1 2 2 2 2 3 4 7 3 20 20 20 20 17
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Allowances in IT ranged from GND 1k to GND 69k across all levels in the
market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
12 80
= Your Firm's Median
— = = Market's Median 70
10 Maximum
(95th percentile)
Median 60
8 . Minimum
(5th percentile) 50
6 40
4] »
4 f
20
12 3
2 v NE
’I
()
0 «EJ 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 3 2 3 3 10 11 10 11 5 16 18 27 20 69
Min 1 1 1 1 2 2 2 2 3 2 7 8 3 18
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 2
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MARKET SURVEY RESULTS
Legal

Allowances in Legal ranged from GND 2k to GND 74k across all levels in

the market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

14
Your Firm's Median
= = = Market's Median
12
Maximum
(95th percentile)
10 Median
. Minimum
(5th percentile)
8
6
4
2
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 12 14 21 24 23 74
Min 3 2 6 6 3 45

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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VENC

MARKET SURVEY RESULTS
Marketing

Allowances in Marketing ranged from GND 1k to GND 70k across all
levels in the market

53

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)
Individual contributors (L0O-L3) Managerial levels (L4-L6)
50 80
Your Firm's Median
45 — = = Market's Median 70
i
40 (92:;::[;2entne)
60
Median
35
. Minimum
30 (5th percentile) \‘ 50
\
\
25 \ 40
\
.
: i
pie 20
10
. 10
Qe -l M-
0 o ‘ 0
r ‘ Exp ‘ Snr ‘ All ‘ Exp ‘ Snr ‘ Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 3 4 10 8 6 24 30 25 41 43 42 38 17 70 51 46 46
Min 1 1 1 1 2 3 3 2 13 21 13 2 4 6
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

53
15 16 18

3 16
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MARKET SURVEY RESULTS
Support

Allowances in Support ranged from GND 2k to GND 81k across all levels
in the market

2025 Overview of Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

90

20

18 Your Firm's Median
— = = Market's Median 80

Maximum
16 (95th percentile) 70

Median
14
Minimum 60
12 (5th percentile) ‘\
[
ll ‘\ 50
CII
10 ,l
ll 40
8 N
{29]
30
6
4 N 20

2 10
0 0
Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 6 8 10 9 8 9 12 11 12 12 19 19 11 26 42 35 41 40 81 77
Min 2 3 4 2 2 2 2 2 4 4 4 3 4 10 10 4 12 11 14 15

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Unspecified

Allowances in Unspecified ranged from GND 3k to GND 96k across all

levels in

the market

2025 Overview of Allowances across all levels

(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

- |

B
T |

1

[}

B

[+

[}
1
1
4

Max

Min

VENCON

RESEARCH INTERNATIONAL

Inr ‘ Exp ‘ Snr ‘ All

Administration

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Para-Professional Professional Expert

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

Inr ‘ Exp ‘ Snr ‘ All

Jnr ‘ Exp ‘ Snr ‘ All

Management Director / Executive
11 31 28 87
6 6 6 24

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

C-Suite

96

63

120

100

80

60

40

20

29



MARKET SURVEY RESULTS
All Administration & Support Staff

Base Salary in All Administration & Support Staff ranged from GND 31k to
GND 515k across all levels in the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
250 600
Your Firm's Median
— = = Market's Median
Maximum 500

200 (95th percentile)
429

Median
. Minimum 400

(5th percentile)

150
300
100
200
50
100
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 47 44 48 47 56 59 76 71 82 90 106 98 137 159 197 177 137 182 225 | 200 268 293 402 371 515
Min 33 31 40 31 35 39 50 37 53 60 72 54 74 76 79 75 68 87 129 76 166 188 242 170 223
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Administration

Base Salary in Administration ranged from GND 33k to GND 172k across

all levels in the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

120
Your Firm's Median
= = = Market's Median
100 Maximum
(95th percentile) 149
Median
50 7]
Minimum g V
(5th percentile) ,’ \\
/ \
/ \
! \
. w7] (80 8
4] . :
-
[ 5
w0
-
20
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite

Max 47 44 48 47 56 60 69

Min 33 34 44 33 37 41 50

63

38

79 86 102 86

57 60 67 58

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

VENCON
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100 111 172 | 159

75 69 130 71
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Base Salary in Finance ranged from GND 36k to GND 265k across all

MARKET SURVEY RESULTS
Finance

levels in the market

120

100

80

60

40

20

Max

Min

VENCON

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

174

253

\

Y 205

/
/
AN

7
7
/
’

Inr ‘ Exp ‘ Snr ‘ All

Administration

Inr ‘ Exp ‘ Snr ‘ All

Para-Professional

48 52 57 57

36 38 45 36

Inr ‘ Exp ‘ Snr ‘ All

Professional

76 88 102 98

56 60 65 59

Inr ‘ Exp ‘ Snr ‘ All

Expert

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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Inr ‘ Exp ‘ Snr ‘ All

Management

117 177 189 | 188

67 96 151 85
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MARKET SURVEY RESULTS
Human Resources

Base Salary in Human Resources ranged from GND 38k to GND 534k
across all levels in the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

33

Individual contributors (L0O-L3) Managerial levels (L4-L6)
120 600
= Your Firm's Median
= = = Market's Median
478
100 Maximum 500
(95th percentile)
Median
80 . Minimum ,' 400
(5th percentile) ,'
]
]
]
60 1 300
40 ul = O 200
o
43
]
20 100
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 51 56 63 61 81 84 105 94 132 179 226 | 217 322 322 363 357 534
Min 38 39 45 39 52 61 75 53 76 86 130 77 175 182 225 168 213
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Base Salary in IT ranged from GND 36k to GND 354k across all levels in
the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

34

Individual contributors (L0O-L3) Managerial levels (L4-L6)
120 400
= Your Firm's Median
— = = Market's Median 350
100 Maximum
(95th percentile)
Median 276 300
80 . Minimum “
(5th percentile) 250
60 200
150
40
100
20
.
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 53 47 53 53 74 85 102 100 94 110 143 196 | 168 354
Min 36 41 43 38 54 62 71 56 78 68 100 131 70 197
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Legal

Base Salary in Legal ranged from GND 64k to GND 382k across all levels
in the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
120 450
= Your Firm's Median
= = = Market's Median 400
100 Maximum
(95th percentile) 350
Median
77
7
80 . Minimum - |270] [270] [ 270] | 270 300
(5th percentile) 0O O o
250
60
200
40 150
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All ‘ Jnr ‘ Exp ‘ Snr ‘ All ‘
Administration ‘ Para-Professional Professional ‘ Expert Management ‘ Director / Executive ‘ C-Suite
Max 101 127 154 185 182 382
Min 64 90 106 137 101 256
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Base Salary in Marketing ranged from GND 30k to GND 425k across all
levels in the market
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2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

.~ 158

hS
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~
w
/’

0

83 -

5

109 102

72

s
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\

(244 244 [250] \244\

L
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/
/
/

‘ Exp ‘ Snr ‘ All

Administration

41

30

‘ Exp ‘ Snr ‘ All

Para-Professional

57 67 66

50 50 32

‘ Exp ‘ Snr ‘ All

Professional

99 118 102 152

70 73 59 139

‘ Exp ‘ Snr ‘ All

Expert
207 201
142 139

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

Inr ‘ Exp ‘ Snr ‘ All

Management

146 158 243 | 206

63 85 132 75
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MARKET SURVEY RESULTS

Support

Base Salary in Support ranged from GND 42k to GND 346k across all
levels in the market

2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

37

Individual contributors (L0O-L3) Managerial levels (L4-L6)
200 400
= Your Firm's Median
180 = = = Market's Median 350
Maximum
160 (95th percentile)
o 284 300
edian
140 ﬁ
Minimum /' \\\
120 (5th percentile) 4 223 250
100 - 200
80
150
60
100
40
50
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 55 72 81 79 86 91 112 104 132 142 174 168 134 187 222 | 204 278 278 346 332
Min 42 52 60 45 50 57 76 51 74 75 76 75 80 106 129 84 193 216 274 198
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Unspecified

Base Salary in Unspecified ranged from GND 55k to GND 460k across all

levels in the market
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2025 Overview of Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

Inr ‘ Exp ‘ Snr ‘ All

Administration

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Target Bonus in All Administration & Support Staff ranged from GND 1k to
GND 180k across all levels in the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
60 200
Your Firm's Median
= = = Market's Median 180
50 Maximum
(95th percentile) 160
Median
140
40 . Minimum
(5th percentile) 110 120
30 100
80
20
60
40
10
2
0 9 0
8
Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jﬁr Xp Snr ‘ \—A-llj Jnr ‘ Exp ‘ Snr ‘ All
Administration Professional Expert Management Director / Executive C-Suite
Max 8 5 6 7 5 9 11 10 12 15 19 14 17 23 54 44 23 30 56 43 64 79 128 106 180
Min 2 1 2 2 1 1 1 1 3 2 3 3 5 4 6 4 3 6 8 4 17 22 13 16 12
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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VENCON

MARKET SURVEY RESULTS
Administration

Target Bonus in Administration ranged from GND 1k to GND 20k across

all levels in the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

25

Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
20 (95th percentile)

Median

Minimum
(5th percentile)

15

10

O
ozm 2 |2

Inr Exp ‘ Snr ‘ All Inr ‘ Exp Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Snr ‘ All
Administration Para-Professional Professional Expert
Max 8 5 6 7 5 7 11 9 12 13 20 12
Min 2 1 2 2 1 1 1 1 3 3 3 3

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All

Management Director / Executive
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4 5 9 4
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MARKET SURVEY RESULTS
Finance

Target Bonus in Finance ranged from GND 1k to GND 55k across all

levels in the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
16 60
= Your Firm's Median
14 — = = Market's Median
Maximum 50
(95th percentile)
12
Median
. Minimum 40
10 (5th percentile)
8 30
6
20
4
10
2
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 4 6 8 6 6 10 14 13 12 29 40 38 35 38 55 49
Min 1 1 1 1 2 3 3 3 4 5 14 4 20 11 16 11
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Target Bonus in Human Resources ranged from GND 1k to GND 204k

across all levels in the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

16
= Your Firm's Median
14 — = = Market's Median
Maximum
(95th percentile)
12
Median
. Minimum
10 (5th percentile)
117
8
6
4
2
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Director / Executive C-Suite
Max 5 10 7 7 7 15 14 14 24 24 50 41 55 58 129 111 204
Min 1 1 2 1 3 3 3 3 4 6 9 5 26 26 26 27 23

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Target Bonus in IT ranged from GND 1k to GND 91k across all levels in
the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
16 100
= Your Firm's Median
. : 90
14 — — = Market's Median
Maximum 80
(95th percentile)
12
Median
70
Minimum
10 (5th percentile) 60
8 50
6 40
6
1 .
4
20
2
10
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 4 3 4 4 13 14 14 14 7 21 24 36 27 91
Min 1 1 1 1 2 2 3 2 5 3 9 11 4 24
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Legal

Target Bonus in Legal ranged from GND 3k to GND 98k across all levels
in the market
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2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
120
Your Firm's Median
— — = Market's Median
Maximum 100

(95th percentile)

Median
. Minimum 80

(5th percentile)

~
0o

60

o

20
10
2 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
16 18 27 32 31 98
4 3 8 8 3 60
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

levels in the market

Target Bonus in Marketing ranged from GND 1k to GND 93k across all

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)
Individual contributors (L0O-L3) Managerial levels (L4-L6)
70
Your Firm's Median
60 = = = Market's Median
Maximum
(95th percentile)
50 Median
. Minimum
(5th percentile)
40
30
20

100
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[\ i - -
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1
/
20
10
E E 0 10
e -- TG 1
0
Inr ‘ Exp ‘ Snr ‘ All ‘ Exp ‘ Snr ‘ Inr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Expert Management

Max 3 5 13 11 8 31 40 34 54 57 56 23
Min 1 2 2 2 2 4 4 3 18 28

0
Director / Executive
93 68
18 2

Jnr ‘ Exp ‘ Snr ‘ All
C-Suite
50 61 61 71 70
5 8 4 21 22 24 21
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Support

Target Bonus in Support ranged from GND 2k to GND 108k across all

levels in the market

2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
30
Your Firm's Median
— = = Market's Median
25 Maximum

(95th percentile)

Median
20 . Minimum

(5th percentile)

15

10

5

0

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management

Max 8 10 13 11 10 12 16 14 16 15 25 25 15 35 57 47
Min 3 4 5 3 2 2 3 2 6 5 5 4 5 14 13 6

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Unspecified

Target Bonus in Unspecified ranged from GND 3k to GND 127k across all
levels in the market
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2025 Overview of target Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

= Your Firm's Median
= = = Market's Median
. 111
Maximum
(95th percentile)
Median
a ,
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7 N Il
1’ N ]
I’ \ J
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oM o
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
9 8 9 15 42 37 116 127
4 4 3 9 9 8 31 84
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

RESEARCH INTERNATIONAL

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

140

120

100

80

60

40

20

47



MARKET SURVEY RESULTS

All Administration & Support Staff

Target Bonus (in %) in All Administration & Support Staff ranged from 3%

to 50% across all levels in the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

50%

Your Firm's Median
— = = Market's Median

45%

Maximum
40% (95th percentile)

Median
35%
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30% (5th percentile)
0

25%

20%

15% \ £
9% -~ ) z--1
mE!!m.--.mmmmIIII-,

5%

0%

4
Ay

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management

Max  21% 12% 15% @ 17% 11% 18% 16% 17% 16% 20% 22% 19% 15% 18% 46% 26% 23%  24% 37% @ 27%

Min 4% 5% 5% 4% 3% 3% 3% 3% 5% 4% 4% 4% 6% 6% 7% 6% 4% 6% 6% 5%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
V E N © 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

RESEARCH INTERNATIONAL

Jnr ‘ Exp ‘ Snr ‘ All

Director / Executive

41% 40% 50% 41%

11% 12% 6% 8%

C-Suite

48%

6%

60%

50%

40%

30%

20%

10%

0%

48



MARKET SURVEY RESULTS

Administration

Target Bonus (in %) in Administration ranged from 2% to 23% across all
levels in the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
25% v
Your Firm's Median
= = = Market's Median
Maximum
20% (95th percentile) v

Median
. Minimum

15% (5th percentile)
0

15%
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10% 10%
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5% 5%

0%

0%

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management Director / Executive C-Suite

Max  22% 12% 15% @ 18% 12% 16% 18% 17% 17% 16% 23% 19% 19% 19% 15% | 19%

Min 4% 4% 6% 4% 2% 3% 3% 2% 5% 4% 4% 5% 5% 6% 6% 5%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 4
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MARKET SURVEY RESULTS

Finance

Target Bonus (in %) in Finance ranged from 2% to 26% across all levels in
the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25% 30%
Your Firm's Median
— = = Market's Median
Maximum 25%

20% (95th percentile)

Median
0,
. Minimum 20%

15% (5th percentile)
0

15%

\ 15%

\ 15%

4‘7

15%
10%
10%
5%
5%
0% 0%
‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 9% 12%  16% 13% 8% 18% 20% 14% 13%  22% 26%  25% @ 21% 22% 26% 26%
Min 3% 2% 3% 3% 3% 4% 3% 3% 6% 5% 9% 6% 11% 5% 7% 5%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Human Resources

Target Bonus (in %) in Human Resources ranged from 3% to 54% across
all levels in the market

25%

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)
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MARKET SURVEY RESULTS

IT

Target Bonus (in %) in IT ranged from 2% to 39% across all levels in the
market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25% 45%
Your Firm's Median
— = = Market's Median 40%
209 Maximum
% (95th percentile) 35%
Median
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15% (5th percentile)
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20%
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o] ) ) 2L B L) =
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% | TN, i
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15%

10%
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Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 8% 6% 7% 7% 22%  19% 15% 21% 8% 26% 22% 23% | 23% 39%
Min 3% 2% 3% 2% 4% 3% 3% 3% 6% 4% 9% 8% 5% 13%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 2
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MARKET SURVEY RESULTS

Legal

Target Bonus (in %) in Legal ranged from 3% to 39% across all levels in
the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
30% 45%
——  Your Firm's Median
— = = Market's Median 40%
25% Maximum
(95th percentile) 35%

Median
20% . Minimum . 30%

(5th percentile)

25%

15%
20%
,
5% O 0
/
s
0% 0%
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 25% 18% 23% 20% 21% 39%
Min 7% 3% 7% 6% 4% 27%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Marketing

Target Bonus (in %) in Marketing ranged from 3% to 58% across all levels
in the market
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2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)
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Administration Para-Professional Professional Expert Management Director / Executive C-Suite

9% 10% 23% 18% 11% 45% 46% 50% 57% 58% 53% 46% 17% 54% @ 53%  20% 20% 33% 31%

5% 3% 4% 4% 4% 5% 5% 4% 13% 18% 13% 4% 6% 5% 5% 12%  12% 12% 12%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Support

Target Bonus (in %) in Support ranged from 4% to 41% across all levels in
the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25% 45%
Your Firm's Median o
— = = Market's Median 40%
Maximum
20% (95th percentile)

35%

30%

Median
(5th percentile)

25%

7’
4
/ 20%

10% 9%

15%

o 10%
’ 6%

5%

0% 0%

Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 17% 16% 19% 18% 13% 16% 16% 16% 15% 16% 19% 18% 16% 27% 37% 30% 37% 29% 41% 40%
Min 6% 7% 8% 6% 5% 4% 4% 4% 7% 7% 7% 6% 6% 11% 9% 6% 7% 6% 8% 9%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
V E N © 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland 53

RESEARCH INTERNATIONAL



MARKET SURVEY RESULTS
Unspecified

Target Bonus (in %) in Unspecified ranged from 5% to 47% across all

levels in the market

2025 Overview of target Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Target Total Cash Compensation in All Administration & Support Staff
ranged from GND 33k to GND 691k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
250 800
——  Your Firm's Median
= = = Market's Median 700
Maximum
200 (95th percentile)

600

Median 540
. Minimum

150 (5th percentile) 500
/7 \
/ \
’
400
100
AN 300

200
50
100
0 0
‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 53 48 51 52 61 67 85 80 89 101 123 109 154 182 235 202 154 211 273 | 233 314 350 525 485 691
Min 35 34 42 33 37 41 51 39 57 64 76 58 81 82 85 80 71 93 138 81 192 209 257 196 236
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Administration

Target Total Cash Compensation in Administration ranged from GND 34k
to GND 187k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Finance

Target Total Cash Compensation in Finance ranged from GND 38k to GND
311k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
120 350
= Your Firm's Median
— = = Market's Medi
arket's Median 287 300
100 Maximum
(95th percentile)
\
Median ) 235 250
80 . Minimum
(5th percentile)
200
60
150
40
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 51 56 65 62 82 94 111 102 126 200 225 | 223 292 292 311 307
Min 38 39 47 38 58 63 73 62 71 102 167 92 189 191 207 189
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Target Total Cash Compensation in Human Resources ranged from GND

39k to GND 738k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

140

120

100

80

60

40

20

Max

Min

RESEARCH INTERNATIONAL

Individual contributors (LO-L3)

Managerial levels (L4-L6)

——  Your Firm's Median
— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

Inr ‘ Exp ‘ Snr ‘ All

Administration

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Para-Professional

Professional Expert

99 116 105

64 80 57

Inr ‘ Exp ‘ Snr ‘ All

Inr ‘ Exp ‘ Snr ‘ All

Management

145 207 275 | 250

80 93 138 85

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

Jnr ‘ Exp ‘ Snr ‘ All

Director / Executive

800

700

600

500

400

300

200

100

60



MARKET SURVEY RESULTS

IT

Target Total Cash Compensation in IT ranged from GND 37k to GND 443k
across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
140 500
= Your Firm's Median
= = = Market's Median 450
120
Maximum
(95th percentile) 359 400
Medi
100 edian 350
Minimum
(5th percentile) 300
80
250
60
200
40 150
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 56 49 56 57 82 99 116 109 101 126 165 233 | 192 443
Min 37 43 45 41 57 64 74 59 83 73 109 143 76 223
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 1
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MARKET SURVEY RESULTS
Legal

Target Total Cash Compensation in Legal ranged from GND 68k to GND
480k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
140 600
——  Your Firm's Median
— = = Market's Median
120
Maximum 500

(95th percentile)
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L 400
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O O O

80

300
60 304
200
40
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20
0 0
Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All ‘ Jnr ‘ Exp ‘ Snr ‘ All ‘
Administration ‘ Para-Professional Professional ‘ Expert Management ‘ Director / Executive ‘ C-Suite
Max 115 139 178 217 @ 209 480
Min 68 93 115 145 105 319
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Target Total Cash Compensation in Marketing ranged from GND 31k to

GND 486k across all levels in the market
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2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

——  Your Firm's Median

= Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

N,
I

123} )
; .
& 119 111

289 -~ 289

\

‘ Exp ‘ Snr ‘ All

Administration

‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Para-Professional Professional

45 62 80 77 102 128 158 130 195

31 52 52 34 57 75 77 63 160

Expert

254

196

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Support

Target Total Cash Compensation in Support ranged from GND 46k to GND
453k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
250 500
Your Firm's Median
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Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 63 82 95 91 96 102 127 117 148 156 199 193 147 221 267 | 248 294 294 453 431
Min 46 58 68 47 53 61 81 54 80 80 81 79 89 122 143 91 249 256 302 248
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 4
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MARKET SURVEY RESULTS
Unspecified

Target Total Cash Compensation in Unspecified ranged from GND 58k to

GND 587k across all levels in the market

2025 Overview of target Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)
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MARKET SURVEY RESULTS
All Administration & Support Staff

Actual Basic Salary in All Administration & Support Staff ranged from
GND 26k to GND 324k across all levels in the market
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Individual contributors (LO-L3)

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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MARKET SURVEY RESULTS
Administration

Actual Basic Salary in Administration ranged from GND 26k to GND 148k
across all levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Managerial levels (L4-L6)
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Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 41 35 40 41 47 52 58 56 66 68 78 71 83 88 148 | 124
Min 32 26 28 28 33 35 42 34 47 49 58 47 60 59 103 59
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Finance

Actual Basic Salary in Finance ranged from GND 28k to GND 201k across
all levels in the market
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2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Administration Para-Professional Professional Expert Management Director / Executive C-Suite
42 46 46 46 61 74 83 79 85 102 133 142 137 | 191 192 201 201
28 38 42 29 48 39 51 43 60 71 91 124 73 142 146 149 142
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Actual Basic Salary in Human Resources ranged from GND 31k to GND
331k across all levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

120 350

Your Firm's Median

— = = Market's Median 300
100 Maximum

(95th percentile)

Median 227 250
o ..

(5th percentile) ‘ 200 ‘ ‘ 200 ‘ ‘ 201 L,

- ".\* I 200

60
150
40
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 42 49 58 55 66 74 96 83 62 73 72 102 | 143 170 @ 164 | 221 225 233 232 331
Min 31 35 40 32 45 53 62 48 57 60 57 61 72 103 66 138 142 182 130 136
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Actual Basic Salary in IT ranged from GND 31k to GND 249k across all
levels in the market
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2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

300
Your Firm's Median
— — = Market's Median
Maximum 250
(95th percentile)
Median
. Minimum 200

(5th percentile)

. 150

163

100
50
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
42 50 51 47 60 65 80 78 82 113 136 | 126 249
31 35 39 31 46 52 56 48 59 83 103 60 134
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Legal

Actual Basic Salary in Legal ranged from GND 43k to GND 140k across all
levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
90 300
= Your Firm's Median

80 = = = Market's Median

Maximum ‘238‘ ‘238‘ ‘238‘ ‘238‘ 250
70 (95th percentile)

Median
60 . Minimum 200
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50

150
40
30 100
20
50
10
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 80 103 117 140
Min 43 76 80 77

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Actual Basic Salary in Marketing ranged from GND 26k to GND 219k
across all levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
140 250
Your Firm's Median
= = = Market's Median
120
Maximum
(95th percentile) 200
100 Median N
. Minimum
(5th percentile) 150
80
60
100
40
50
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 34 44 52 51 81 76 79 79 123 98 136 170 160 @ 219 219 219 215
Min 26 42 43 29 50 62 66 54 60 52 69 108 66 148 153 158 147

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Support

Actual Basic Salary in Support ranged from GND 38k to GND 225k across
all levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

140 250
) I 223
= Your Firm's Median
= = = Market's Median
120
Maximum
(95th percentile) 200
100 Median
. Minimum
(5th percentile) 150
80
60
100
40
50
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 57 63 62 69 71 95 87 113 113 118 122 104 151 172 | 162 225
Min 38 41 38 43 48 56 44 55 63 72 57 63 83 114 66 177
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 7
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MARKET SURVEY RESULTS
Unspecified

Actual Basic Salary in Unspecified ranged from GND 47k to GND 161k
across all levels in the market

2025 Overview of actual Basic Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Individual contributors (LO-L3) Managerial levels (L4-L6)
180
= Your Firm's Median
= = = Market's Median 160
Maximum
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- 120
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. 100
80
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0
Inr Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr Exp Snr ‘ All Jnr Exp Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
71 161
47 85
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Actual Allowances in All Administration & Support Staff ranged from GND
Ok to GND 113k across all levels in the market

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

30 120

Your Firm's Median
— = = Market's Median

25 Maximum 100
(95th percentile)

Median
20 . Minimum 80

(5th percentile)

15 60

10 40
5] (o]
] g -
0 0
Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Expert Management Director / Executive C-Suite
Max 2 4 4 5 3 6 7 6 8 9 13 10 11 11 25 16 12 22 40 25 46 55 61 53 113
Min 0 0 0 0 0 1 0 0 1 1 1 1 1 2 2 2 2 3 3 2 7 14 4 4 15
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 7
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MARKET SURVEY RESULTS
Administration

Actual Allowances in Administration ranged from GND 0 to GND 18k
across all levels in the market

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

10

Your Firm's Median
° = = = Market's Median

Maximum
8 (95th percentile)
7 Median
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(5th percentile)
6
5
4
3

3
2
2
1
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 2 4 4 5 4 5 7 6 8 7 9 9 10 14 18 16
Min 0 0 0 0 0 1 0 0 1 0 2 1 2 4 3 2

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Finance

Actual Allowances in Finance ranged from GND Ok to GND 30k across all
levels in the market

Max

Min

VENCON

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
35
Your Firm's Median
= = = Market's Median
30
Maximum
(95th percentile)
Median 25
. Minimum
(5th percentile)
20
15
10
5
0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
2 4 4 3 6 6 6 7 7 9 18 30 26 16 16 22 20
0 0 0 0 2 1 0 0 4 4 3 8 4 6 3 3 2
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Actual Allowances in Human Resources ranged from GND Ok to GND 78k
across all levels in the market

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

12 90
Your Firm's Median
= = = Market's Median 80
10 Maximum
(95th percentile) 70
Median
8 . Minimum 60
(5th percentile)
7
.
.
= 40
4 30
20
2
10
0 5 4 0
‘ Exp ‘ Snr All ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Exp ‘ Snr ‘ LA—HJ Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 4 5 4 7 7 10 9 6 6 6 11 23 29 25 43 43 47 47 78
Min 1 0 0 1 2 2 1 1 4 1 1 2 6 2 16 16 16 18 14
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Actual Allowances in IT ranged from GND Ok to GND 57k across all levels

in the market

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
14
Your Firm's Median
= = = Market's Median
12
Maximum
(95th percentile)
10 Median
. Minimum
(5th percentile)
8
6
4 s
2
0 2]
‘ Exp ‘ Snr ‘ All ‘ Exp ‘ Snr Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 3 6 6 4 7 8 13 8 17 21 16 21 57
Min 1 1 0 1 1 2 1 1 4 4 7 3 15

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Legal

Actual Allowances in Legal ranged from GND 1k to GND 20k across all
levels in the market
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2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)
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Administration Para-Professional Professional Expert Management

11 10 20 19

1 2 4 3

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

RESEARCH INTERNATIONAL

Jnr ‘ Exp ‘ Snr ‘ All

Director / Executive

C-Suite

35

30

25

20

15

10

80



MARKET SURVEY RESULTS
Marketing

Actual Allowances in Marketing ranged from GND 0 to GND 79k across all

levels in the market

Individual contributors (LO-L3)

35

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Managerial levels (L4-L6)
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— = = Market's Median
30
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(95th percentile)
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20

15
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Max 2 3

Min 1 1

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Support

Actual Allowances in Support ranged from GND 1k to GND 51k across all
levels in the market
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2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
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Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp Snr All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
7 8 8 7 15 13 13 10 15 19 13 9 25 29 25 51
2 1 1 1 2 3 1 1 2 3 2 2 4 7 3 26
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Unspecified

Actual Allowances in Unspecified ranged from GND 1k to GND 17k across
all levels in the market

2025 Overview of actual Allowances across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
9 20
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Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 8 17
Min 1 3
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Actual Base Salary in All Administration & Support Staff ranged from GND
26k to GND 361k across all levels in the market

2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

160 400
= Your Firm's Median
140 — = = Market's Median 324 350
Maximum
(95th percentile)
120 300
Median
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80 200
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40 100
20 50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 43 39 42 43 49 54 65 64 73 78 101 86 104 111 148 135 114 164 194 | 178 249 280 319 291 361
Min 29 26 29 27 32 36 45 33 47 50 62 48 58 61 65 59 60 74 111 70 149 173 191 153 174
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 4
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MARKET SURVEY RESULTS
Administration

Actual Base Salary in Administration ranged from GND 26k to GND 165k
across all levels in the market

2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Finance

Actual Base Salary in Finance ranged from GND 29k to GND 209k across
all levels in the market
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2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Actual Base Salary in Human Resources ranged from GND 32k to GND
357k across all levels in the market

2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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MARKET SURVEY RESULTS

IT

Actual Base Salary in IT ranged from GND 32k to GND 306k across all
levels in the market
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2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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Actual Base Salary in Legal ranged from GND 45k to GND 156k across all

MARKET SURVEY RESULTS
Legal

levels in the market
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2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Actual Base Salary in Marketing ranged from GND 27k to GND 274k
across all levels in the market

2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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MARKET SURVEY RESULTS
Support

Actual Base Salary in Support ranged from GND 40k to GND 274k across
all levels in the market

160

140

120

100

80

60

40

20

Max

Min

VENCON

RESEARCH INTERNATIONAL

2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)
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Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Unspecified

Actual Base Salary in Unspecified ranged from GND 49k to GND 177k
across all levels in the market
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2025 Overview of actual Base Salary across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)

——  Your Firm's Median
— — = Market's Median

Maximum
(95th percentile)

Median
. Minimum 119

(5th percentile)

Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr Snr ‘ All Jnr Snr ‘ All

Jnr Exp Exp
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
78 177
49 88

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Actual Bonus in All Administration & Support Staff ranged from GND 0k
to GND 151k across all levels in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

40 160
Your Firm's Median

35 = = = Market's Median 140
Maximum
(95th percentile)

30 120
Median

. Minimum
25 (5th percentile) 100
20 80

15 60
10 E @ 40
1o P
° 4 . 20
0 0
Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Professional Expert Management Director / Executive C-Suite
Max 3 6 6 6 4 8 10 8 10 12 18 13 15 15 33 21 16 30 53 33 61 73 82 70 151
Min 0 1 0 0 0 1 0 0 1 1 2 1 2 2 3 3 2 4 5 3 9 19 5 6 19
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Administration

Actual Bonus in Administration ranged from GND 0 to GND 24k across all
levels in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

14 25

Your Firm's Median

— = = Market's Median
12

Maximum

(95th percentile) 20

10 Median
. Minimum
(5th percentile) ‘\‘ 15
8 4
k
\
\
10
‘ a 2]
10
4
; B
5
2

0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 3 6 6 6 5 7 9 8 11 10 12 12 14 19 24 22
Min 0 1 0 0 0 1 0 0 1 0 2 1 3 5 4 2
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 4
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Actual Bonus in Finance ranged from GND Ok to GND 40k across all

MARKET SURVEY RESULTS
Finance

levels in the market

10

Max

Min

VENCON

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

Your Firm's Median
— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

‘ Exp ‘ Snr ‘ All

‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management
3 6 6 4 8 9 8 9 9 12 24 40 34
0 1 1 0 3 2 0 0 6 6 4 10 5

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Actual Bonus in Human Resources ranged from GND 0k to GND 104k
across all levels in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
16 120
Your Firm's Median
14 — = = Market's Median
Maximum 100

(95th percentile)

Median
. Minimum 80

10 (5th percentile) @

12

8 60
6
40
4
20
2
0 5 0
‘ Exp ‘ Snr All ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Exp ‘ Snr ‘ LA—HJ Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 4 5 7 6 9 10 14 12 7 8 8 15 30 39 33 58 58 63 62 104
Min 0 1 1 0 2 2 3 2 1 5 1 2 3 8 2 21 21 22 24 18
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Actual Bonus in IT ranged from GND Ok to GND 76k across all levels in

the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

20
= Your Firm's Median
18 . .
= = = Market's Median
Maximum
16 (95th percentile)
Median
14
Minimum
12 (5th percentile)
10
8
6
o5
s 3
3 3] [
O O
2 N'
5 -l
; 2 [s]
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 4 8 8 5 9 10 17 11 23 29 21 28 76
Min 1 1 0 1 1 2 2 2 5 5 10 4 20

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Legal

Actual Bonus in Legal ranged from GND 1k to GND 26k across all levels
in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25 45
= Your Firm's Median
= = = Market's Median % O O O 40
20 Maximum
(95th percentile) 35
Median
. Minimum 30
15 (5th percentile)
25
20
10
15
10
5
5
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 15 13 26 26
Min 1 3 5 4
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Actual Bonus in Marketing ranged from GND 0 to GND 106k across all
levels in the market
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2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

Your Firm's Median
Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

3

Jnr ‘ Exp ‘ Snr ‘ All

Exp ‘ Snr All

Exp ‘ Snr All Inr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management Director / Executive
2 4 12 9 5 40 41 17 33 42 18 106 55 74 74 74 71
1 2 2 1 0 1 2 0 4 2 4 4 3 17 18 18 17

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Support

Actual Bonus in Support ranged from GND 1k to GND 68k across all

levels in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
30
——  Your Firm's Median
— = = Market's Median
25 Maximum

(95th percentile)

Median
20 . Minimum

(5th percentile)

15
10
5
0 2 2
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp Snr All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 9 11 10 9 20 17 17 14 20 25 17 12 33 39 33 68
Min 3 1 2 2 3 4 2 2 3 4 3 3 5 9 3 34

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
V E © 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland
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MARKET SURVEY RESULTS
Unspecified

Actual Bonus in Unspecified ranged from GND 1k to GND 23k across all
levels in the market

2025 Overview of actual Bonus across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
12 25
= Your Firm's Median
= = = Market's Median
10 Maximum
(95th percentile) 20
Median
8 . Minimum
(5th percentile) 15
6
10
4
5
2
0 0
Inr Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr Exp Snr ‘ All Jnr Exp Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 11 23
Min 1 3
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

All Administration & Support Staff

Actual Bonus (in %) in All Administration & Support Staff ranged from 0%
to 64% across all levels in the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

30%

25%

20%

15%

10%

5%

0%

Managerial levels (L4-L6)

Your Firm's Median
= Market's Median

Maximum
(95th percentile)

Median

Minimum
(5th percentile)

m

m
(3

-
-

8% | 8%

Inr ‘ Exp ‘ Snr ‘ All

Inr ‘ Exp ‘ Snr ‘ All

Inr ‘ Exp ‘ Snr ‘ All

Inr ‘ Exp ‘ Snr ‘ All

Inr ‘ Exp ‘ Snr ‘ All

Jnr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 9% 17%  17% | 18% @ 12% 16% 18% 16% 18% 20% 23% 20% 17% 15% 27% 21% 19% 25% 43% | 27%  30% 37% 33% 33% 64%
Min 1% 2% 1% 0% 1% 2% 1% 1% 2% 1% 2% 2% 2% 3% 5% 3% 3% 4% 1% 4% 7% 10% 3% 3% 9%

VENCON

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Administration

Actual Bonus (in %) in Administration ranged from 0% to 24% across all
levels in the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
20% 30%
o Your Firm's Median

18% — = = Market's Median

Maximum >
16% (95th percentile)

Median
14%

Minimum 20%
12% (5th percentile)
10% 15%

~
S

8%

10%
6%

4%
5%

2%

0%

0%

Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All

Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 9% 17%  17% | 18% @ 13% 14% 17% 15% 19% 17% 18% 19% 18% 24% 17% 21%
Min 1% 2% 1% 0% 1% 2% 1% 1% 3% 0% 3% 2% 5% 8% 4% 4%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . . . 1
V E N © 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland 03

RESEARCH INTERNATIONAL



MARKET SURVEY RESULTS

Finance

Actual Bonus (in %) in Finance ranged from 0% to 29% across all levels in
the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

18% 35%
Your Firm's Median
16% = = = Market's Median 30%
Maximum
14% (95th percentile)
Median 25%
12% . Minimum 0
(5th percentile)
o, 20%
o 9%
0,
8% \ 15%
(] O N
o% : 7% e
o 10%
4% %
0
4% 4% 4/° %
2%
0% 0%
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp Snr All Inr Exp Snr All Inr Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp Snr All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 8% 13%  13% 10% 14% 17% 13% 15% 11% 13%  22%  29% 27% 15% 14% 18% 17%
Min 1% 1% 1% 1% 5% 2% 0% 1% 7% 7% 5% 8% 5% 4% 2% 2% 2%

VENCON

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Human Resources

Actual Bonus (in %) in Human Resources ranged from 1% to 46% across
all levels in the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25% 50%
Your Firm's Median o
= = = Market's Median 45%
Maximum
20% (95th percentile) 40%
Median
35%
. Minimum
15% (5th percentile) 30%
25%
10% 20%
15%
5% 10%
5%
0% 0%
Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 11%  11% 13% 12% 14% 15% 20% 17% 12% 12%  12% 17%  27% 25% | 26% @ 32% 32% 32% 31% 46%
Min 1% 3% 1% 1% 3% 4% 3% 3% 1% 8% 2% 3% 3% 7% 3% 11%  11% 11% 11% 8%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . . . 1
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MARKET SURVEY RESULTS

IT

Actual Bonus (in %) in IT ranged from 1% to 30% across all levels in the
market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

25% 35%

Your Firm's Median

— — = Market's Median 30%
b

Maximum

20% (95th percentile)

Median 25%
Minimum

15% (5th percentile)
0
20%

. 15%

10%
O 6% / 10%
N O I,
5% i
N td
0% 0%
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 10% 16% 16% 12% 18% 16% 23% 18% 28% 26% 20% | 28% 30%
Min 4% 2% 1% 2% 3% 5% 3% 3% 8% 6% 9% 7% 13%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 1
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MARKET SURVEY RESULTS
Legal

Actual Bonus (in %) in Legal ranged from 2% to 24% across all levels in
the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
35% 25%
Your Firm's Median 0
Q
30% = = = Market's Median
Maximum
(95th percentile) 20%
25% Median 17% | | 17% | | 17% | | 17%
. q 5 o o o o
Minimum
(5th percentile) 15%
20%
15%
10%
9%
10% 9%
5%
5%
0% 0%
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 18% 15% 24% 23%
Min 2% 3% 6% 4%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 107
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MARKET SURVEY RESULTS

Marketing

Actual Bonus (in %) in Marketing ranged from 0% to 71% across all levels
in the market
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2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median

— = = Market's Median

Maximum
(95th percentile)

Median
. Minimum

(5th percentile)

» . O
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O

11

O o S~

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Exp ‘ Snr

All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management
8% 10%  23% 17% 7% 55% 57% 26% 26% 43% 20% 71% 53%
2% 4% 4% 2% 0% 2% 3% 0% 6% 4% 4% 3% 4%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

Support

Actual Bonus (in %) in Support ranged from 3% to 38% across all levels in
the market

2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

30% 45%

Your Firm's Median
= = = Market's Median 40%

25% Maximum
(95th percentile)

. Median

35%

20% 30%

Minimum
(5th percentile)

25%

10% e
()

10%

15%

10%

5%
5%

0% 0%

Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 16% 18% 17% 13% 28% 21% 22% 16% 19% 24% 20% 15%  23% 25% @ 23% 38%
Min 6% 3% 4% 4% 5% 5% 4% 3% 4% 5% 4% 4% 5% 8% 5% 15%

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 1
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MARKET SURVEY RESULTS
Unspecified

Actual Bonus (in %) in Unspecified ranged from 2% to 20% across all
levels in the market
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2025 Overview of actual Bonus across all levels
(in %, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
25%
Your Firm's Median
— = = Market's Median
Maximum
(95th percentile) 20%

Median
. Minimum
(5th percentile) o 15%
-10°o

10%
5%
0%
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
19% 20%
2% 3%
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
All Administration & Support Staff

Actual Total Cash Compensation in All Administration & Support Staff
ranged from GND 27k to GND 497k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
200 600
——  Your Firm's Median
180 — = = Market's Median
Maximum w
160 (95th percentile)

422

Median
140
Minimum 400

(5th percentile)

120
100 300
80
200
60
40
100
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 46 44 46 46 53 62 75 71 82 90 116 96 116 121 182 154 126 190 239 H 206 | 310 351 383 365 497
Min 31 27 29 28 32 38 46 35 49 52 65 51 62 64 69 64 63 80 116 75 163 194 202 165 203
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . . . 111
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MARKET SURVEY RESULTS
Administration

Actual Total Cash Compensation in Administration ranged from GND 27k
to GND 189k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

120 200
Your Firm's Median
= = = Market's Median 180
100 Maximum
(95th percentile) 146 160
Median
77 140
. B -
Inimum . A
(5th percentile) A \\ ," \‘ 120
/ \
]
60 100
Q .- »
80
40 © 80|
o
40
20
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 47 44 46 46 54 63 73 65 80 82 96 88 105 117 189 162
Min 34 27 29 30 35 38 45 36 51 54 65 52 68 73 109 72
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 112
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Actual Total Cash Compensation in Finance ranged from GND 30k to GND

MARKET SURVEY RESULTS
Finance

225k across all levels in the market
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2025 Overview of actual Total Cash Compensation across all levels

(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3)

Managerial levels (L4-L6)

Your Firm's Median
— = = Market's Median
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. Minimum
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Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All

Professional Expert Management
73 83 96 91 100 123 170 205 192
54 44 57 47 70 86 101 145 89

Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Human Resources

Actual Total Cash Compensation in Human Resources ranged from GND
33k to GND 420k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)

120 450
= Your Firm's Median -389
= = = Market's Median - 400
100 Maximum
(95th percentile) 350
Median 293
80 . Mini 277 | | 277 300
Inimum
(5th percentile) ‘
250
60
200
P O O O
a0 167] 167 167 167 150
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 49 57 68 64 77 87 105 102 75 87 86 126 189 241 | 223 301 311 338 336 420
Min 33 38 43 35 52 61 69 52 58 68 60 67 79 118 78 197 198 243 189 180
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS

IT

Actual Total Cash Compensation in IT ranged from GND 33k to GND 382k
across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
120 450
= Your Firm's Median
= = = Market's Median 400
100 Maximum
(95th percentile) 350
Median
80 . Minimum 300
(5th percentile) K
250
60 201
' 200
40 150
100
20
50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 49 64 63 52 70 82 110 94 123 162 174 | 170 382
Min 33 38 42 35 49 56 63 53 67 96 127 73 170
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 11
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MARKET SURVEY RESULTS
Legal

Actual Total Cash Compensation in Legal ranged from GND 48k to GND
178k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
120 350
_ o rims Madian 104 1309 [309] 309 309
= = = Market's Median
300
100 Maximum
(95th percentile)
Median 250
80 . Minimum
(5th percentile)
200
60
150
40
100
20
50
0 0
Inr Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All ‘ Inr ‘ Exp ‘ Snr ‘ All Inr Exp Snr ‘ All ‘ Jnr Exp Snr ‘ All ‘
Administration ‘ Para-Professional Professional ‘ Expert Management ‘ Director / Executive ‘ C-Suite
Max 106 116 160 178
Min 48 81 88 84
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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MARKET SURVEY RESULTS
Marketing

Actual Total Cash Compensation in Marketing ranged from GND 28k to
GND 348k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
200 400
= Your Firm's Median
180 = = = Market's Median 350
Maximum
160 (95th percentile)
300
Median
140
. Minimum
120 (5th percentile) 110 250
100 179 200
83
=
80 N
\ 150
60
100
40 <
50
20
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 35 51 73 66 85 144 146 108 181 170 164 334 | 208 348 348 348 340
Min 28 46 50 31 54 65 76 59 68 56 80 121 77 185 193 199 183
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . - . 117
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MARKET SURVEY RESULTS
Support

Actual Total Cash Compensation in Support ranged from GND 42k to GND
339k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (L0O-L3) Managerial levels (L4-L6)
180 400
Your Firm's Median
160 — = = Market's Median 350
Maximum
140 (95th percentile) 289
300
Median “
120 . Minimum
(5th percentile) 250
100
200
80
150
60
100
40
20 50
0 0
Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Jnr ‘ Exp ‘ Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 74 81 77 85 106 115 113 133 143 157 148 122 203 229 @ 216 339
Min 43 44 42 46 55 64 48 62 71 79 66 70 104 130 80 278
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
. . . . 11
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MARKET SURVEY RESULTS
Unspecified

Actual Total Cash Compensation in Unspecified ranged from GND 51k to
GND 198k across all levels in the market

2025 Overview of actual Total Cash Compensation across all levels
(in GND k, firm-weighted, rounded and annualised)

Individual contributors (LO-L3) Managerial levels (L4-L6)
100 250
= Your Firm's Median
%0 = = = Market's Median
Maximum
80 (95th percentile) 200
Median
70
Minimum
60 (5th percentile) 139 150
50
40 100
30
20 50
10
0 0
Inr Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr ‘ Exp ‘ Snr ‘ All Inr Exp Snr ‘ All Jnr Exp Snr ‘ All
Administration Para-Professional Professional Expert Management Director / Executive C-Suite
Max 89 198
Min 51 91
Note: TMP — Target market percentile (Median). Min — 5th percentile, Max — 95th percentile
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ADDITIONAL INFORMATION
Salary changes

Basic Salary change offered in the current year ranged from 0.0% to
10.0% across all levels in the market

12.0%
Maximum
- Your firm
. Mean 10.0%
Minimum
8.0%
6.0%
4.0%
2.0%
0.0%
# of firms providing data:
# of firms not providing data:

Basic Salary change offered in current year
(over previous year; in %)

— 10.0% - 10.0%

8.0% -
5.0%
4.0%
0.0%
Individual Contributors (LO-L3) Managers (L4-L6)
7 6
0 1

Basic Salary change expected for next year

(over current year; in %)

- 4.0% - 4.0%
0.0% 0.0%
Individual Contributors (L0-L3) Managers (L4-L6)
4 4
3 3

RESEARCH INTERNATIONAL
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ADDITIONAL INFORMATION

Required educational background

Report-specific data regarding the educational background required for
Individual Contributors and Managers showed the following:

Individual Contributors (LO-L3) Managers (L4-L6)

Your Firm Bachelor's Degree + prior work experience Master's Degree + prior work experience
Firm 1 Secondary Education + prior work experience Bachelor's Degree + prior work experience
Firm 2 Secondary Education + prior work experience Bachelor's Degree + prior work experience
Firm 3 Bachelor's Degree + prior work experience Bachelor's Degree + prior work experience
Firm 4 Secondary Education + prior work experience Bachelor's Degree + prior work experience
Firm 5 Not specified Not specified
Firm 6 Not specified Not specified
Firm 7 Bachelor's Degree + prior work experience Bachelor's Degree + prior work experience
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ADDITIONAL INFORMATION

Overtime

Report-specific data regarding payment for overtime and time-off in lieu

showed the following:

Your Firm
Firm 1
Firm 2
Firm 3
Firm 4
Firm 5
Firm 6

Firm 7

Number of
firms offering

VEN

RESEARCH INTERNATIONAL

Is Overtime payment offered to... (status/rate)

Is Time-off in lieu offered to... (status/rate)

Individual Contributors (LO-L3)

Managers (L4-L6)

Individual Contributors (LO-L3)

Managers (L4-L6)

Yes Not specified
Yes Not specified
Yes Not specified
No Not applicable
No Not applicable
No Not applicable
No Not applicable
No Not applicable
2

Yes Not specified
Yes Not specified
Yes Not specified
No Not applicable
No Not applicable
No Not applicable
No Not applicable
No Not applicable
2

Yes ltol

Yes lto1l

Yes ltol

Yes lto1l

Yes ltol

No Not applicable
Not specified Not specified

Yes ltol

5

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

Yes ltol

No Not applicable

Yes 1tol5

Yes 1to 1.5

Yes ltol

No Not applicable
Not specified Not specified

Yes ltol
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ADDITIONAL INFORMATION

Vacation days

Vacation days offered to Individual Contributors and Managers

Minimum and maximum number of vacation days Minimum and maximum number of vacation days
offered to Individual contributors (L0O-L3) offered to Managers (L4-L6)
Your Firm 25 - 30 Your Firm 25 - 30
Firm 1 25 | 25 Firm 1 25 | 25
Firm 2 25 | 25 Firm 2 25 | 25
Firm 3 24 | 24 Firm 3 24 | 24
Firm 4 24 . 26 Firm 4 30 | 30
Firm 5 22 | 22 Firm 5 22 | 22
Firm 6 22 - 28 Firm 6 22 - 28
Firm 7 20 - 25 Firm 7 25 | 25
0 5 10 15 20 25 30 35 0 5 10 15 20 25 30 35

Firms are sorted in descending order, taking into account the minimum number of vacation days offered to individual contributors. Values of firms in the first graph correspond to
the same firms as in the second graph.
. . . . 12
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ADDITIONAL INFORMATION
Additional benefits

Most firms offered some form of additional benefits to their employees

(1...)

Your Firm
Firm1
Firm 2
Firm 3
Firm 4
Firm5
Firm 6

Firm 7

VENCON

Health and welfare

Sickness insurance

Life insurance

Pension plans

Additional
investment

Car allowances

Relocation expenses

Mobile devices

o o0 e e e e o

Firms were randomly sorted to ensure confidentiality.
Note: Benefits offered beyond the required statutory minimum where applicable.

RESEARCH INTERNATIONAL

o o0 e e e e

Not specified

e 6 O e O o o

O O e O O

®

(D)

O

O O e @

O

O

@=offered
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o % & e & e

Not specified

O

O

e & o6 o6 o o o

©O-=partially offered O=not offered
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ADDITIONAL INFORMATION
Additional benefits

Most firms offered some form of additional benefits to their employees

(---2)

Sponsored education

Sponsored training

Parental benefits

Flexible working
arrangements

Remote working
arrangements

Wellness benefits

Office amenities /
sponsored food

Social events

Your Firm D

Firm 1
Firm 2
Firm 3
Firm 4
Firm5
Firm 6

Firm 7

VENCON

o e O e O e e

Firms were randomly sorted to ensure confidentiality.

o o0 e e O % e

Not specified

O e O e O O

Not specified

® 6 o O o o

®e o6 O o =

Not specified

Note: Benefits offered beyond the required statutory minimum where applicable.

RESEARCH INTERNATIONAL

O

@=offered
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Not specified

O @& e e O

©O-=partially offered O=not offered
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METHODOLOGY
Sources

Vencon Research’s remuneration surveys are defined by the clients
participating in the study

® The fundamental objective of

PRIMARY SOURCES ADDITIONAL SOURCES

L[]

HR-Managers/Partners

of the firms participating in
the respective surveys, who
disclose their firm’s
remuneration structure

Data of international
organizations (OECD, World
Bank, EU, etc.)

Recruiting and information

literature of firms surveyed

Data from these sources are
used for statistical analysis
of market remuneration
and recruitment issues.

Government web-sites and
references

Data from these sources are
used for country-specific
information such as
national accounts, labor
statistics, wage and salary.

VENCON

RESEARCH INTERNATIONAL
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Vencon Research's work has always
been to deliver a high-quality
service and to publish clear,
detailed reports tailored to the
requirements of the client.

Our studies are thus defined
(actually redefined annually) largely
by the clients initially interested in
the study. As such, they are
dynamic studies, whose emphases
change over the course of time,
continuing to reflect issues that
remain current to their active
participants.
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Vencon Research’s methodology ensures current, accurate and detailed

compensation information

COMPARED/

CONTRASTED

ROUNDED

VERSATILE

DATA

VENCON

RESEARCH INTERNATIONAL

METHODOLOGY
Analyses and results

Data from all sources are compared and
contrasted. Obvious anomalies are rechecked
and/or discarded with the agreement of the
participant firm.

Firm’s data are compared against a pre-defined
7-level career path based on the level of
responsibility. Such matching is confirmed with
each participating firm individually.

All figures presented in the following survey
were normally rounded.

Where applicable, three further sublevels have
been assigned to these career levels.

Weighting is not applied to any of the data in the
tables or graphs, except for incumbent
weighting in the ‘green tab’ data-sheets,
whereby percentile values reflect the number of
administration & support staff.

Data are presented in Base and Total Cash
Compensation form and summarised as
maximum, minimum, mean and median
earnings across the various career levels, as well
as their sublevels.

Averages are presented as simple arithmetic
mean; median (50th percentile) values are also
given.

Bonuses are analysed in their targeted, i.e.
“contracted potential values” and in their actual,
i.e. “that portion which was paid out” forms.

© 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

7T-LEVEL

CAREER
PATH

MAXIMUM
MINIMUM
MEAN
MEDIAN

TARGET

VS ACHIEVED
BONUS
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METHODOLOGY
Analyses and results

Vencon Research’s methodology ensures confidentiality

Vencon Research’s methodology ensures Results are presented as amalgamated market
confidentiality with regards to the privacy of data (i.e. in percentile format along with ‘,\WNL';L&‘L}M[’;\;TE:
non-public data. summary statistics).

In reporting, no firms are identified by name,
instead, they are randomly assigned a ‘firm
number (where applicable)’.

No firm’s data is compromised. Where your
f.lrrrl'—spe(.:lf!c datais ShOV\{n (such a§ in the “red COMPROMISED
line”), this is shown only in your client-bespoke DATA

report as produced specifically for you.

NO

 SE—
Upto
5 FIRMS
—/

SR
As of
6 FIRMS

e/

VENCON

RESEARCH INTERNATIONAL

Our rules to name the participating firms in order to preserve anonymity

Only the summary statistics and percentiles are reported / Participating firm names are not disclosed.

Only the summary statistics and percentiles are reported / Participating firm names are disclosed.
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METHODOLOGY

Remuneration components

Remuneration components and presentation of data for current and

previous years

Definition of remuneration components*

Remuneration

Components

Employer’s Contribution
Employer’s contribution to legislated
personnel cost and other
administrative cost allocated

Basic Salary
Contractually
guaranteed cash
in local currency

Allowances
Additional payments
for housing,
transportation/car,
etc.

Bonus

Variable cash
compensation

(in % of Basic Salary)
Actual Bonus

(previous year’s Bonus)

Target Bonus
(current year’s Bonus)

Overtime

Additional compensation for
hours worked in excess of the
normal hours

Current year/target

Current Base Salary

‘ Current Basic Salary ‘

+

‘ Current Allowances ‘

Target Total Cash
Compensation (t-TCC)

‘ Current Base Salary ‘

+

‘ Target Bonus (t-Bonus) ‘

Target Total Cost to
Company (t-CTC)

Target Total Cash
Compensation (t-TCC)

+

Employer’s
Contribution

=

Previous year/actual

Actual Base Salary

‘ Actual Basic Salary ‘

+

‘ Actual Allowances ‘

+

Overtime Payment ‘

Actual Total Cash
Compensation (a-TCC)

‘ Actual Base Salary ‘

+

‘ Actual Bonus (a-Bonus) ‘

Actual Total Cost to
Company (t-CTC)

Actual Total Cash
Compensation (a-TCC)

+

Employer’s
Contribution

* Some individual components, such as Allowances, Fixed/Actual Overtime, and Employer’s Contribution may only apply in certain regions.
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METHODOLOGY

Additional benefits

Description of additional benefits offered by the firms surveyed (1...)

Benefit Groupings Surveyed: "Hard Benefits"

Benefit Groupings — Hard Benefits

Definition

A: Health and Welfare Benefits (additional medical
insurance beyond statutory)

B: Long- / short-term Sickness Insurance (additional
insurance beyond statutory)

C: Life Insurance / Accidental Death and Dismemberment

D: Retirement / Pension / Savings Plans (contributions by
your firm beyond statutory)

E: Additional Investment Programmes (e.g. both inside and
outside of the company, such as stock discounts)

F: Company Car Plans or Allowances

G: Relocation expenses

H: Mobile devices, smartphones, etc.

Benefits surrounding the issues of employee health care and welfare. Minimum benefits defined by national law.

Benefits surrounding the issues of long- / short-term sickness. Minimum benefits defined by national law.

Benefits surrounding the issues of accidental death / dismemberment, etc., while working. Examples include business
travel insurance.

Benefits surrounding any plans designed to save or produce income for those years of an employee’s life following
retirement. Minimum benefits defined by national law.

Benefits designed to supplement an employee’s income either in the short-term (i.e. annual income related) or long-
term (i.e. often equity related).

Further “hard benefits”, including lease cars, car cash allowances, etc.

Further “hard benefits”, including the reimbursement of relocation expenses, often offered to new hires and / or
transfers.

Further “hard benefits”, including smartphones for business related calls and data usage, etc., which often depended
on tenure.

Note: Benefits offered beyond the required statutory minimum.

V E N © 2025 - Vencon Research International | All rights reserved | Administration & Support Staff Salary Survey 2025 - Greenland

RESEARCH INTERNATIONAL

130



METHODOLOGY

Additional benefits

Description of additional benefits offered by the firms surveyed (...2)

Benefit Groupings Surveyed: "Soft Benefits"

Benefit Groupings — Hard Benefits

Definition

I: Sponsored Further Education

I: Sponsored Training Programmes

K: Additional Parental Benefits

L: Flexible Working Arrangements

M: Remote Working Arrangements

N: Wellness Benefits

0: Office Amenities and Sponsored Food / Drinks

P: Social Events

Benefits surrounding the sponsorship of an additional secondary (usually a Master’s) degree, or attainment of relevant
professional qualification(s).

Voluntary soft benefits offered, including company sponsored language tuition, professional skills training for support
staff, etc.

Benefits surrounding motherhood / fatherhood. Examples include: maternity or paternity leave/pay beyond legislated
requirements.

Benefits related to working hour arrangements.
Examples include: part-time contracts and/or variable hours worked.

Benefits related to workplace arrangements.
Examples include: remote work arrangements / home office (offered as hybrid work or fully remote).

Benefits surrounding physical wellbeing activities.
Examples include: sponsored health club or in-house gym, bicycle sponsorship, etc.

Food related benefits.
Examples include a company kitchen, juices, snacks, sponsored lunch, coffee machine.

Benefits surrounding social and team activities.
Examples include company sponsored social events (Christmas party, etc), team building trips. etc.

Note: Benefits offered beyond the required statutory minimum.
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APPENDIX

Further advice

This presentation document is best used together with the Excel based
‘Data Tables’

Basic Salary (in GND k) Department/Function: Finance
Firm-weighted'

ALL ADMINISTRATION & SUPPORT STAFF

Vencon Research’s background data tables benchmark the

Sub-Department/Sub-Function Accounting & Payroll [ Accounting

Individual contributors (L0-L3)

ADMINISTRATION

‘General Administration
Office Services
Personal Assistance

__ Maximum
[95th Percentile] a0

overall level of compensation for the firms being compared
as follows:

EINANCE Madian o n ong
Accouning & ool l . * Based on the firms’ positional targeted Total Cash
S [t Compensation (t-TCC), actual Total Cash Compensation
Risk Management

Finance - Other

HUMAN RESOURCES

Compensation & Benefits
Compensation
Benefits

Employee Relations & HR BP
Employee Relations

Target Markst
Perce

—o— o Firm's Median

(a-TCC), Basic Salary payment, targeted, as well as actual
bonus value and percentage positions.

* The data sets are presented both as per firm and per

HR Business Partner 10 . .
T B , incumbent weighted (yellow and green tabs
Staffing anr | Exp | snr | al | anr | Ep ‘ snr | all | Jnr ‘ Er | snr | all ‘ res eCtiVE| )
Tralm;g‘_l_uevelopment Administration Pars-Frofessional Professional ‘ p y °
raining
o
Mantenance. Your Fm's Dts e = 2 I = T 3 * In the firm weighted analyses, calculations are based on
Development Number of incumbents 27 10 . . . . . . .
LEGAL i EENSUINE I O each participating firm’s minimum, median and
Compliance Mean 37 34 42 38 58 54 &9 62 . .
Legal Midesin: e e e s e e maximum, per job level and sublevel.
MARKFTING Median a7 3s 41 37 57 53 70 59
Business Development Minimum 32 31 39 31 53 52 60 52
General Marketin, . . .
Marketing, PR & Everts S —_— —_—— —_— * For the incumbent weighted analyses, calculations are
SUPPORT Inr Exp Snr All Jnr Exp Snr. All Inc Exp Snr All . .
e s : e I‘-sesrrg T ‘5:; L_sox i 30 based on all the incumbents at any given level or
ing ranslation TMP for all levels ease select 'Target Market Percentile"for all Levels
Graph}i:_g;ﬂﬁd Design ;ﬁsﬁrc;:;) = 20 a5 = 51 47 58 67 = 69 64 SUbIevel for eaCh parthIpatlng flrm
Knowledge Management Your Firm's Median vs. TMP -3 -11 -10 -10 0 -14 2 -6
Research & Information Services Your Firm's Median vs. TMP [3) % -23% 20% -21% -1% 20% 3% g% . - . . , .
Support-Other Busget imulason & flor ¥ ) =) * The relative market positioning of your firm’s median as
R [ e L e e well as minimum and maximum values are presented
ek N - o per level and sublevel.
85% 47 50 54 51 63 26 81 81
80% 48 50 53 51 LE] 81 29 76
e R = B * Market data are presented between the 5th and 95th
e e oo bt o oot percentiles in increments of 5 percentiles.
55% 40 48 51 49 &0 67 71 &4
50% - 'Median' 40 45 51 47 52 67 &9 &4
45% 40 42 51 47 55 6E &7 &4

VENCON
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APPENDIX

Other surveys

Vencon Research's surveys cover a wide variety of compensation-related

topics within the consulting industry

Consultant Salary Survey

VENSEN

CONSULTANT SALARY SURVEY

rrr[{

Benchmarks cash compensation

Presents both theoretical & actual compensation metrics
Covers from Analyst to Principal levels

National & International consultancies world-wide

Total of 75 countries surveyed annually

Administration & Support Staff Survey

VENSEN

ADMINISTRATION & SUPPORT STAFF SALARY SURVEY

rrf[{

Benchmarks the consulting industry's compensation
practices

Refers to non-consulting staff, including Office Services,
Finance, IT, Marketing, HR etc.

® Presents theoretical and actual compensation data
® National & International consultancies world-wide

Based on hierarchical levels

Consultant Benefits Survey

VENSEN

CONSULTANT BENEFITS SURVEY

rrrf(

® Benchmarking report

® Describes qualitative & quantitative legislated &
voluntary benefits

® Provides financial & relative value of benefit

Partner Remuneration Survey

vENSEN

PARTNER REMUNERATION SURVEY - GLOBAL

rrf((

® Analysis of compensation models and practices

® Compares up to 45 major international consulting firms in

over 75 countries

partner level

Part 1: Firm background data tables (country-based)
Part 2: Firm remuneration structure (country-based)
Part 3: Firm remuneration structure (global)

Part 4: Firm performance factors (global)

Results presented per company*, per country and per

Special Request Surveys Spot Surveys
weRgEN ® Family friendly working policies (Cross-industry, multi- vergen ® Currency devaluation issues
ADMINISTRATION & SUPPORT STAFF SALARY SURVEY national comparison of employment practices) SPECIAL REQUEST SURVEYS ® Cost of living adjustment
. ® Total cash compensation report (e.g. for Middle East, ® T “Hot skills”
includes all common allowances) ® Travel allowances
r‘rr ® Cross-market positioning tool (to determine the firm’s ® Individually tailored surveys
market position across all markets, at all levels, and for
all remuneration elements) e
* Results are presented per company in Parts 2, 3, and 4 in the Partner Remuneration Survey .
) . . . 133
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Canada

Germany

VENCON

Vencon Research International Inc.
The Exchange Tower 130

King Street West Suite 1900,

Toronto, Ontario, M5X 1E3 Canada

T +1 647 4801552

Vencon Research International GmbH
Headquarters

Berliner Strasse 69

13189 Berlin, Germany

T+49 30443516 0

RESEARCH INTERNATIONAL

Switzerland

United Kingdom

www.venconresearch.com
info@venconresearch.com

APPENDIX
Contacts

Vencon Research International AG
General-Guisan-Strasse 6/8

6300 Zug, Switzerland

T +41 41 2294005

Vencon Ltd

83 Victoria Street
London SW1H OHW
United Kingdom

T +44 2077312890
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